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CONSTRUCTING INCLUSIVITY

PROMOTING GENDER EQUALITY IN DEVELOPING COUNTRIES' CONSTRUCTION SECTOR

The United Nations has included the importance of pandar equaliy in Sustainable Development Goals {S0Gs) Goal No. §
Malayzia and ofher developing courtries have long taken sleps to promote gendsr egquaity and women's empowarment
Mevertheless, # cannot be denied that gender discrimination and pender inequality persist. especially in e construction
industry. The lack of representation of women in the develiping eounlies” construction industry apoears fo bs a meor
challenge hindering progress fowants achieving gendar aquality. The ohiectives of this boak are (1] o identify the factors that
pempetuats pander inequality in the Malaysian construction industry and (2} 1o recommend strabigies that can be adopbad io
Improve wark policias i Malaysia's construction industry to promabe gender equaly, The guantitative method was used in this
boaok. Al the dala colected wene analysed using descriptive enalysts wilh the assistance of the Stafistical Package for the
Spdal Sciences (SP5S), The ressarch findings reveal that the main Tactors @il perpeluste gender inequality in the Malaysian
canstnction industry are gender slerectypes and perceptions. This book has also recommendesd (hal e main sirategias that
can be adepled % mprove work policies in Maleysia's construction indusiry fo promoie gender equaity are ¥ mprove
wark-life balance and supportive policies. This boak has brought 2 new dimension to the domain of pender aguality, whene he
success of this study in achiewing its aim, which i fe development of pracical stralegies for improving work palicies in
Mallaysian and ofher developing counivies’ constuction ndustries, can be practised by stakeholders mvolved to promote
gender equality.
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